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Discover Technology that Responds to the

Complexities of Today's Operating Environment

Existing, Fragmented

Solutions Cannot

Respond to Hospitality's
Operating Challenges
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Chronic Turnover

On average, service oriented businesses
experience annual turnover rates in
excess of 80%. Scheduling dissatisfaction
IS the most common reason for
employees leaving in the first 90 days.
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Labor Market Conditions

Record low unemployment, the
intensity of a tight labor market, and
wage inflation pressures are calling
for a single technological response to
help leaders to successfully navigate.
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Rampant Regulation

With the compliance environment rapidly
changing, existing technologies are unable
to respond due to their inability to deliver
a cohesive solution, ultimately forcing
operators to work in multiple systems.
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Dysfunctional Data

With fragmented systems managing
different points of the employee
experience, it becomes an impossibility
to access insights that can inform critical
actions in the sales and labor
environments.

A Harmonized Solution that Unifies the Employee Experience

From the very first day on the job, Harri offers a single platform to support employers
to put loveable technology on the hands of their employees.
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